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 The Employees’ Retirement System of 
Rhode Island has a Hybrid Benefits Plan 
made up of a Defined Benefit plan (DB 
plan) and a Defined Contribution plan (DC 
plan).  
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 A defined-benefit plan, also called a 
pension, is a plan that pays you a specific 
amount of money, per month, when you 
become eligible for retirement benefits. 

 

 These plans usually have formulas to 
determine how much you receive in benefits 
based on criteria such as how long you have 
worked for your employer and what your 
salary is.  
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‣  General municipal employees in service on or 
after July 1, 2012 vest upon completion of 5 years 
of contributory service.   
 

‣   Contributory service includes service prior to July 1, 
2012.  Therefore an active general municipal employee on 
July 1, 2012 who had 5 years of contributory service was 
immediately vested.  

   
‣   General municipal employees who did not have 

contributory service after June 30, 2012 vested with 10 
years of contributory service.  
 

‣   A vested general municipal employee who 
attains his or her eligible retirement age may 
begin to collect a retirement allowance.   
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 A defined contribution plan is a plan that 
does not pay a specific benefit when you 
retire, but allows you to save money in a 
tax-deferred account.  

 Your employer contributes to the defined 
contribution plan also. 

 The MERS plan has a 401(a) type of defined 
contribution plan that is managed by TIAA-
CREF.  

 At retirement, you withdraw this money over 
time for living expenses. 
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 As part of the pension settlement, if you have 20 or more 
years of service credit as of June 30, 2012, you will 
discontinue in the DC Plan as of July 1, 2015 and will 
continue to own your own account. 

 Employees with the 20 + years will contribute an additional 
2.25%  for a total of either 8.25% or 9.25% (depending if 
your employer has a COLA provision). 

Contributions Defined 
Benefit (DB) 

Defined Contribution (DC) 

Employee 1% 5% or 7% (if not in Social Security) 

Employee (with COLA) 2% 5% or 7% (if not in Social Security) 

Employees with 20+ 
Years of Service 

8.25% 
(1+5+2.25) 

No longer participates in the 
plan 
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If you have more than 10 years of service but less than 15 as of 

June 30, 2012, your employer will contribute an additional 0.25% 

for a total of 1.25% to the defined contribution plan on your 

behalf (or 3.25% for employees who do not contribute to Social 

Security). 

If you have at least 15 years of service but fewer than 20 years as 

of June 30, 2012, the employer will contribute additional 0.50%  

for a total of 1.50% to the defined contribution plan on your 

behalf (or 3.50 % for employees who do not contribute to Social 

Security) . 

If you have less than 10 years of service as of June 30, 2012, 

your employer will continue to contribute 1% to the defined 

contribution plan on your behalf (or 3.0% for employees who do 

not contribute to Social Security). 
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 A general municipal employee will vest in his or 
her contributions immediately. 

 A general municipal employee will vest in the 
employer contributions upon attaining 3 years of 
service. 

 Upon retirement a vested employee has several 
options on how they would like to receive their 
money. 

 In-person appointments are available at any point 
in your career with TIAA-CREF.   
◦ For DC Plan questions contact TIAA-CREF at 1-800-897-

1026 or visit http://www.tiaa-cref.org/ri 
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Schedule 1 or 

Sch. 1 with 20+ 

•Members 

eligible to retire 

on or before 

6/30/2012. 

•30 years of 

service  

•or   

•Age 58 with 

10 years of 

contributing 

service 

Schedule 2 or  

Sch. 2 with 20+ 

•Active as of 

7/1/12 and not 

eligible to retire 

as of 6/30/12 

and has 5 or 

more years of 

service (YOS). 

Schedule 3 

•Active as of 

7/1/12 and not 

eligible to retire 

as of 6/30/12 

with less than 5 

YOS. 

Schedule 4 

•New Hires 

on/after 

7/1/12. 

A schedule identifies the benefits you are entitled to given your 
years of service as of a particular time. 

9 

https://www.ersri.org/home.jsp


Employees’ Retirement System of 
Rhode Island 
www.ersri.org 

Accrual 

Rate per 

Year 

Final 

Average 

Salary (FAS) 

Your 

Pension! 

The MERS Plan has a formula that works like this: 
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 The accrual rate is the rate at which you built up 
pension benefits while you were an active member 
of your defined benefit plan; most commonly 
expressed as a percentage per year. 

 You’ll retain the accrual rate that you have earned 
as of June 30, 2012 of 2.0% per year of service. 

 Effective July 1, 2012, the  accrual rate is 1% per 
year of service. 

 As part of the recent pension settlement, those 
members with twenty (20) or more years of service 
as of June 30, 2012 will have a 2.0% accrual rate for 
years of service after July 1, 2015. 

 The maximum benefit will not exceed 75%. 
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•3 highest consecutive years of 

compensation. 

Schedule 1 or 

Sch. 1 with 20+ 

• 5 highest consecutive years of compensation but in 

no event is a member’s final compensation to be lower than 

final compensation determined as of 6/30/12. 

Schedule 2 or 

Sch.  2 with 20+ 

• 5 highest consecutive years of compensation but in 

no event is a member’s final compensation to be lower than 

final compensation determined as of 6/30/12. 
Schedule 3 

• 5 highest consecutive years of 

compensation. 
Schedule 4 
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Schedule 1 or  Sch.      

1 with  20+ 

Eligible to retire on 

or before 6/30/12 

Schedule 2 or Sch.      

2 with  20+ 

Active as of 7/1/12 

and not eligible to 

retire as of 6/30/12 

and has 5 or more 

YOS 

Schedule 3 

Active as of 7/1/12 

and not eligible to 

retire as of 6/30/12 

with less than 5 YOS 

Schedule 4 

New Hires on/after 

7/1/12 

30 years of service at 

any age 

or 

Age 58 with 10 years 

of contributing 

service 

Social Security 

Normal Retirement 

Age (SSNRA) 

proportionally scaled 

back based on years 

of service earned as 

of 6/30/12 

 Not less than age 

59 

 5 years of 

contributory 

service 

Social Security 

Normal Retirement 

Age (SSNRA) and 5 

years of contributory 

service 

Social Security 

Normal Retirement 

Age (SSNRA) and 5 

years of contributory 

service 
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 You may receive your pension at either full or 
early retirement benefits. 
1. Full Benefits - You can receive unreduced benefits:  

a. If you were eligible to retire on or before June 30,2012. 

b. You have an adjusted Social Security Normal Retirement 
Age (SSNRA) after June 30, 2012 because you were an 
active member as of June 30, 2012. 

c. You became an active member after June 30, 2012 and 
are eligible at SSNRA.   

d. Your age and service equal 95 (only applies to those 
whose retirement date is later than age 62). 

***EACH GENERAL MUNICIPAL EMPLOYEE HAS HIS OR HER 
OWN UNIQUE RETIREMENT ELIGIBILITY AGE*** 
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Transition rules allow for an earlier retirement date provided 

you meet certain criteria. 

 All of the transition rules will reduce your benefit but 

you’ll be able to receive it sooner. 

As part of the pension settlement, if you have 20 or more years of service 

and are within 5 years of your full retirement benefit, you may retire early 

with a reduction in your retirement allowance. The reductions per year are 

below.  For example, if you are 5 years away from your full benefit date, 

the total reduction is 38% . 

9% year 1 8% year 2 7% year 3 7% year 4 7% year 5 
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An additional rule provides an earlier retirement date.  However, you’ll 

need to have completed 10 years of service as of June 30, 2012. 

Your benefit will be determined using your FAS and Accrual as of 

June 30, 2012.   You’ll need to be sure that you at least reached 

eligibility under the “old” rules.    

You’ll be able to begin receiving your benefit on your eligibility 

date determined as of June 30, 2012. 
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Retirement Option 
(Select at time of 

retirement)   
Amount Beneficiary Amount 

Modification of  
Option Selected    

SRA Full Benefit  $0 Zero Permitted  

Option One 
^Actuarially Reduced 

Benefit  

Beneficiary receives same 
amount after member’s 

death. 

*Option 2 or  
SRA. 

Option Two  
^Actuarially Reduced 

Benefit  

Beneficiary receives half the 
amount after member’s 

death 

*Option 1 or  
SRA.  

SRA Plus 
 (Only available to 

members with  
10 or more years of 

contributing service on 
or before June 30, 2012)  

Increases pension amount 
prior to age 62 AND  

reduced pension going 
forward 

$0 
 

Zero Permitted  
 

^  Actuarially Reduced Benefit based on difference in age between teacher and beneficiary. 

*  One time change is permitted while living.   The change of  option form must be received by ERSRI prior to death.     

               A Qualified Domestic Relations Order (QDRO) may order modification to a 

                retirement option. 
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 Your first pension payment will be received 
2-3 months after retirement. (Payment is 
retroactive to date of retirement.) 

 Each payment will be directly deposited to 
your bank account. 

 An e-mail will be sent to you each month 
notifying you that your direct deposit stub is 
available online. 

 Payments will be made at the end of each 
month for the month. 
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 A general municipal employee’s designated 
beneficiary is eligible regardless of 
retirement option selected. 

 

 Benefit is $800 per year of service, up to a 
maximum benefit of $16,000 with 20 years 
of service. 

 

 Benefit reduces 25% each year of retirement 
to a minimum death benefit of $4,000. 
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‣ If retiring with an installment purchase in 
progress, contact ERSRI to pro-rate installment 
agreement and bill you for the remaining portion 
which is payable upon receipt.  

 

‣    Requires employer’s written confirmation that 
you are terminating employment, before ERSRI 
will pro-rate agreement.   

 

‣   Purchase requests must be made in the ERSRI 
office before date of termination.   
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 General municipal employees seeking to 
purchase pay reduction days to include in 
their 3 to 5 year final average salary may do 
so at the conclusion of the fiscal year in 
which the pay reduction occurs 

 

 You can download necessary form from the 
ERSRI website or contact ERSRI to mail the 
form to you.  The form must be completed 
by the employer. 
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 If the plan is less than 80% funded, COLA is 
suspended. 

1. Resumes annually at retirement anniversary 
date plus one month when plan is greater or 
equal to 80% funded for eligible retirees. 

2. COLA delayed until later of SSNRA or 3 years 
after retirement.  

3. 50% of COLA calculated using previous 5 year 
average of investment return (max of 4%), and 
50% calculated using previous year’s CPI-U 
(max of 3%) for a total maximum COLA of 
3.5%  
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4. COLAs are calculated on the first $25,855 
(indexed using the COLA formula) of your 
pension benefit. 

5. Under the settlement, members of retirement 
plans that are not 80 percent funded may 
receive COLAs every four years until their plan 
is 80 percent funded or better.  

6. The first fourth-year COLA payment for plans 
that are not 80% funded will take place in 
calendar 2017. 
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  Beneficiary Nomination Form 
  Send to ERSRI, 50 Service Ave, 2nd Floor, Warwick, RI 02886 before your last day.  
Send the form NOW but no later than the last day of employment. 

 

  Application for Retirement 
  Send to ERSRI, 50 Service Ave, 2nd Floor, Warwick, RI 02886 before your last day.   
 

  Option Selection Form 
  Send to ERSRI, 50 Service Ave, 2nd Floor, Warwick, RI 02886 before your last day. 
 

  Employees’ Certification of Retirement and Final Wages 
  Send to your payroll/human resources department within 3 months prior to 
terminating employment.    
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If more than one half (1/2) 

of your total years of 

service consist of years 

during which you devoted 

less than thirty (30) 

business hours per week,  

But your average 

compensation consists of 

three (3) or more years 

during which you devoted 

more than thirty (30) 

business hours per week  
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If your compensation is less than $35,000 (indexed) 

Never less than compensation as of June 30, 2012. 

Hours 
worked 

Hours 
Worked 
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‣   Go to www.ersri.org to create an account.  
 

‣   Your username will be your full email address that was used when 
creating the account.  

 
‣   We recommend using a personal email address because a work email 

address may be deactivated after you retire or change positions.    
 

‣   After completing the registration, you will receive a confirmation email 
containing a link to activate your account. You must click on this link 
before online access will be allowed.  (You may have to check your spam or 
junk folder for the confirmation email.) 

 
‣   Once activated, you may log in by using your full email address as the 

username and entering the password chosen when you created the 
account.  

 
‣   If ERSRI creates the account for you, your password will be a temporary 

password provided by ERSRI.  
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Hired Post Employment As A… 
Days Allowed Before  

Pension Suspension 

Gross Pay Allowed Before 

Pension Suspension 
Time Period 

State Employee 0 $0 N/A 

Registered Nurse N/A $12,000 Calendar Year 

Classroom Instructor, Academic Advisor,  

or Coach at a State School Or College  
N/A $15,000 Calendar Year 

Drivers Ed Teacher N/A $15,000 Calendar Year 

MERS Employee 75 (or 150 half  days) N/A Calendar Year 

Teacher 90 (or 180 half  days) N/A School Year 

Elected MERS official Unlimited * Unlimited * N/A 

Unpaid state or municipal board Unlimited * Unlimited * N/A 

Non Participating  

Municipality Employee Unlimited  Unlimited   N/A 

•  Any employment or reemployment may begin no earlier than 30 days after separation/termination from employment.   

* Unlimited except for those who previously worked and earned service credit as an elected official or board member. 
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‣   Retirement contributions will not be deducted from your wages and you will not earn any 
additional retirement service credit for any post-retirement employment.  
 

‣   It is your responsibility to ensure that while collecting a retirement benefit your 
employment does not violate any statutory restrictions.  
 

‣   ERSRI must be notified on a monthly basis. You and the employer MUST report via form 
available at www.ersri.org under ERSRI Forms/Retiree Forms. 
 

‣   Teacher/Certified – may substitute in Rhode Island public school for up to 90 days (or 
180 half-days of 3 hours or less) per school year.  
 

‣   Fill vacant position not to exceed equivalent of 90 days in school year. Before accepting 
position, must have school send letter to ERSRI and unions certifying good faith effort 
made to fill position with non-retiree. This includes coaching, tutoring and consulting.  
 

‣   No “mixing and matching”.  You cannot participate in more than 1 area that is limited by 
statute.  
 

‣   Post-retirement provisions apply if you are a consultant or corporation or employee of 
another party.   

 
‣   May work in a municipal position for a participating RI municipality for up to 75 days (or 

150 half-days of 4 hours or less) in a calendar year. 
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Employees’ Retirement System of Rhode Island (ERSRI) 
50 Service Avenue, 2nd Floor, Warwick, RI 02886   

(401) 462-7600 
www.ersri.org 

TIAA-CREF/DC Plan Coordinator 
The Gateway Center 
15 Park Row West 
Suite 102 
Providence, RI  02903 
1-800-897-1026 
http://www.tiaa-cref.org/ri 

Federal Social Security 
Providence Office 
1-877-402-0808 
www.ssa.gov 

For inquiries regarding health benefits contact your employer. 

https://www.ersri.org/home.jsp
http://www.ersri.org/
http://www.tiaa-cref.org/ri
http://www.tiaa-cref.org/ri
http://www.tiaa-cref.org/ri
http://www.tiaa-cref.org/ri
http://www.ssa.gov/

