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What is Your Pension? “?
g

» The Employees’ Retirement System of
Rhode Island has a Hybrid Benefits Plan
made up of a Defined Benefit plan (DB
plan) and a Defined Contribution plan (DC
plan).
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What is a Defined Benefit Plan?

» A defined-benefit plan, also called a
pension, is a plan that pays you a specific
amount of money, per month, when you
become eligible for retirement benefits.

» These plans usually have formulas to
determine how much you receive in benefits
based on criteria such as how long you have
worked for your employer and what your

salary is.

Employees’ Retirement System of
Rhode Island
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Vesting in the Plan

. General municipal employees in service on or
after July 1, 2012 vest upon completion of 5 years
of contributory service.

»  Contributory service includes service prior to July 1,
2012. Therefore an active general municipal employee on
July 1, 2012 who had 5 years of contributory service was
immediately vested.

» General municipal employees who did not have
contributory service after June 30, 2012 vested with 10
years of contributory service.

. A vested general municipal employee who
attains his or her eligible retirement age may
begin to collect a retirement allowance.

Employees’ Retirement System of
Rhode Island
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What is a Defined Contribution Plan?

» A defined contribution plan is a plan that
does not pay a specific benefit when you
retire, but allows you to save money in a
tax—-deferred account.

» Your employer contributes to the defined
contribution plan also.

» The MERS plan has a 401(a) type of defined
contribution plan that is managed by TIAA-
CREF.

» At retirement, you withdraw this money over
time for living expenses.

Employees’ Retirement System of
Rhode Island
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Contributions to the and DC Plans

» As part of the pension settlement, if you have 20 or more
years of service credit as of June 30, 2012, you will
discontinue in the DC Plan as of July 1, 2015 and will
continue to own your own account.

» Employees with the 20 + years will contribute an additional
2.25% for a total of either 8.25% or 9.25% (depending if
your employer has a COLA provision).

Contributions Defined Defined Contribution (DC)

Benefit (DB)
Employee 1% 5% or 7% (if not in Social Security)
Employee (with COLA) 2% 5% or 7% (if not in Social Security)
Employees with 20+ 8.25% No longer participates in the
Years of Service (1+5+2.25) | plan

wHony -
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Employer Contributions to the DC Plan

If you have less than 10 years of service as of June 30, 2012,
your employer will continue to contribute 1% to the defined
contribution plan on your behalf (or 3.0% for employees who do
not contribute to Social Security).

If you have more than 10 years of service but less than 15 as of
June 30, 2012, your employer will contribute an additional 0.25%
for a total of 1.25% to the defined contribution plan on your
behalf (or 3.25% for employees who do not contribute to Social
Security).

If you have at least 15 years of service but fewer than 20 years as
of June 30, 2012, the employer will contribute additional 0.50%
for a total of 1.50% to the defined contribution plan on your
behalf (or 3.50 % for employees who do not contribute to Social
Security) .

Employees’ Retirement System of
Rhode Island
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Vesting in the DC Plan

» A general municipal employee will vest in his or
her contributions immediately.

» A general municipal employee will vest in the

employer contributions upon attaining 3 years of
service.

» Upon retirement a vested employee has several

options on how they would like to receive their
money.

» In-person appointments are available at any point
in your career with TIAA-CREF.

o For DC Plan questions contact TIAA-CREF at 1-800-897-
1026 or visit http.//www.tiaa-cref.org/ri

Employees’ Retirement System of
Rhode Island
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What Is A Schedule In MERS?

A schedule identifies the benefits you are entitled to given your
years of service as of a particular time.

Schedule 1 or
Sch. 1 with 20+

-Members
eligible to retire
on or before
6/30/2012.

- 30 years of
service

- Or

-Age 58 with
10 years of
contributing
service

Employees’ Retirement System of

Rhode Island
www.ersri.org

Schedule 2 or
Sch. 2 with 20+

- Active as of

7/1/12 and not
eligible to retire
as of 6/30/12
and has 5 or
more years of
service (YOS).

‘ Schedule 3 ‘ ‘

- Active as of

7/1/12 and not
eligible to retire
as of 6/30/12
with less than 5
YOS.

Schedule 4 ‘

-New Hires
on/after
7/1/12.
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How does the Plan Work?

The MERS Plan has a formula that works like this:

Final
fd Your

Pension!

Average

Year

//,/ o
/ Accrual
Rate per
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What does Accrual Rate Mean?

>
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s‘( 's;"" Employees’ Retirement System of
) \ Rhode Island
A

The accrual rate is the rate at which you built u
pension benefits while you were an active member
of your defined benefit plan; most commonly
expressed as a percentage per year.

You’ll retain the accrual rate that you have earned
as of June 30, 2012 of 2.0% per year of service.

Effective July 1, 2012, the accrual rate is 1% per
year of service.

As part of the recent pension settlement, those
members with twenty (20) or more years of service
as of June 30, 2012 will have a 2.0% accrual rate for
years of service after July 1, 2015.

The maximum benefit will not exceed 75%.

www.ersri.org 1
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What is the Final Average Salary (FAS)?

Schedule 1 or )
. Sch. 1 with 20+
Schedule 2 or
. Sch. 2 with 20+
4 0
Schedule 3
" |
C D
Schedule 4
N

Employees’ Retirement System of
Rhode Island

www.ersri.org

- 3 highest consecutive years of
compensation.

- 5 highest consecutive years of compensation but in
no event is a member’s final compensation to be lower than
final compensation determined as of 6/30/12.

- 5 highest consecutive years of compensation but in
no event is a member’s final compensation to be lower than
final compensation determined as of 6/30/12.

- 5 highest consecutive years of
compensation.

Final

| Average |
| Salary (FAS)
\'~.__ /_a
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[ ] When Can | Retire - Your Pension!

Schedule 1 or Sch. Schedule 2 or Sch. Schedule 3 Schedule 4

1 with 20+ 2 with 20+ Activeas of 7/1/12 New Hires on/after
Eligible to retire on | Activeas of 7/1/12 and not eligible to 7/1/12
or before 6/30/12 and not eligible to | retireas of 6/30/12

retire as of 6/30/12 | with less than 5 YOS
and has 5 or more

YOS
30 years of service at Social Security Social Security Social Security
any age Normal Retirement Normal Retirement Normal Retirement
or Age (SSNRA) Age (SSNRA) and 5 Age (SSNRA) and 5
Age 58 with 10 years proportionally scaled vyears of contributory vyears of contributory
of contributing back based on years service service
service of service earned as
of 6/30/12
e Not less than age
59

e 5 years of
contributory
service

P
= Employees’ Retirement System of ;
Rhode Island ,/ Your

WWW.Eersri.or Pension! /J N
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When Can | Retire - Your Pension!

» You may receive your pension at either full or
early retirement benefits.

1. Full Benefits - You can receive unreduced benefits:
a. If you were eligible to retire on or before June 30,2012.

b. You have an adjusted Social Security Normal Retirement
Age (SSNRA) after June 30, 2012 because you were an
active member as of June 30, 2012.

c. You became an active member after June 30, 2012 and
are eligible at SSNRA.

d. Your age and service equal 95 (only applies to those
whose retirement date is later than age 62).

***EACH GENERAL MUNICIPAL EMPLOYEE HAS HIS OR HER
OWN UNIQUE RETIREMENT ELIGIBILITY AGE***

Employees’ Retirement System of
Rhode Island

- .-
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Early/Reduced Eligibility #1

KI'ransition rules allow for an earlier retirement date provided
you meet certain criteria.

" All of the transition rules will reduce your benefit but
you’ll be able to receive it sooner.

Transition Rule #1

™
' As part of the pension settlement, if you have 20 or more years of service

and are within 5 years of your full retirement benefit, you may retire early
with a reduction in your retirement allowance. The reductions per year are
below. For example, if you are 5 years away from your full benefit date,
the total reduction is 38% .

9% year 1 8% year 2 7% year 3 /% year 4 7% year 5

&

: >"‘° Employees’ Retirement System of
/ I \ Rhode Island
y WWww.ersri.org
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Early/Reduced Eligibility #2

&n additional rule provides an earlier retirement date. However, you'’ll
need to have completed 10 years of service as of June 30, 2012.

Transition Rule #2

/Your benefit will be determined using your FAS and Accrual as of
June 30, 2012. You’ll need to be sure that you at least reached
eligibility under the “old” rules.

You’ll be able to begin receiving your benefit on your eligibility
date determined as of June 30, 2012.

L |
\K "/

™ 0t

Employees’ Retirement System of
Rhode Island

o www.ersri.org
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Plan Retirement Options

Retirement Option

Modification of

10 or more years of
contributing service on
or before June 30, 2012)

reduced pension going
forward

(Se::itr:':nté?te): of Amount Beneficiary Amount Option Selected
SRA Full Benefit $0 Zero Permitted
: AActuarially Reduced SRRy (EEelves sarpe *QOption 2 or
Option One . amount after member’s
Benefit SRA.
death.
. AActuarially Reduced Beneficiary receives half’the *Option 1 or
Option Two : amount after member’s
Benefit SRA.
death
SRA Plus
(Only available to Increases pension amount
members with prior to age 62 AND $0 Zero Permitted

™ Actuarially Reduced Benefit based on difference in age between teacher and beneficiary.

* One time change is permitted while living. The change of option form must be received by ERSRI prior to death.
Employees’ Retirement System of A Qualified Domestic Relations Order (QDRO) may order modification to a

Rhode Island
www.ersri.org

retirement option.
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Receiving Your Pension Payment

» Your first pension payment will be received
2-3 months after retirement. (Payment is
retroactive to date of retirement.)

» Each payment will be directly deposited to
your bank account.

» An e-mail will be sent to you each month
notifying you that your direct deposit stub is
available online.

» Payments will be made at the end of each
month for the month.

Employees’ Retirement System of
Rhode Island

WWwWWw.ersri.org 18
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Death Benefits

» A general municipal employee’s designated
beneficiary is eligible regardless of
retirement option selected.

» Benefit is $800 per year of service, up to a
maximum benefit of $16,000 with 20 years

of service.

» Benefit reduces 25% each year of retirement
to a minimum death benefit of $4,000.

Employees’ Retirement System of
Rhode Island

WWwWWw.ersri.org 19
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Purchases in Progress

» If retiring with an installment purchase in
progress, contact ERSRI to pro-rate instaliment
agreement and bill you for the remaining portion

which is payable upon receipt.

»  Requires employer’s written confirmation that
you are terminating employment, before ERSRI
will pro-rate agreement.

»  Purchase requests must be made in the ERSRI
office before date of termination.

Employees’ Retirement System of
Rhode Island

. .-
www.ersri.org 20
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Pay Reduction Days

» General municipal employees seeking to
purchase pay reduction days to include in
their 3 to 5 year final average salary may do
so at the conclusion of the fiscal year in
which the pay reduction occurs

» You can download necessary form from the
ERSRI website or contact ERSRI to mail the

form to you. The form must be completed
by the employer.

Employees’ Retirement System of
Rhode Island

www.ersri.org
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What About A Cost of Living
Adjustment?

» If the plan is less than 80% funded, COLA is
suspended.

1. Resumes annually at retirement anniversary
date plus one month when plan is greater or
equal to 80% funded for eligible retirees.

2. COLA delayed until later of SSNRA or 3 years
after retirement.

3. 50% of COLA calculated using previous 5 year
average of investment return (max of 4%), and
50% calculated using previous year’s CPI-U
(max of 3%) for a total maximum COLA of
3.5%

Employees’ Retirement System of
Rhode Island

. .-
www.ersri.org 22
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What About A Cost of Living
Adjustment?

4. COLAs are calculated on the first $25,855
(/indexed using the COLA formula) of your
pension benefit.

s.  Under the settlement, members of retirement
plans that are not 80 percent funded may
receive COLAs every four years until their plan
is 80 percent funded or better.

6. The first fourth-year COLA payment for plans
that are not 80% funded will take place in
calendar 2017.

Employees’ Retirement System of

oE
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— - .-
\"oé Y www.ersri.org 53

Q
N
2
z
>


https://www.ersri.org/home.jsp

Retirement Forms

O Beneficiary Nomination Form

Send the form NOW but no later than the last day of employment.

Q Application for Retirement

= Send to ERSRI, 50 Service Ave, 2" Floor, Warwick, Rl 02886 before your last day.

O Option Selection Form

= Send to ERSRI, 50 Service Ave, 2" Floor, Warwick, Rl 02886 before your last day.

O Employees’ Certification of Retirement and Final Wages
» Send to your payroll/human resources department within 3 months prior to
terminating employment.

Rhode Island
-3 www.ersri.org

@ Employees’ Retirement System of

-'I R

= Send to ERSRI, 50 Service Ave, 2" Floor, Warwick, Rl 02886 before your last day.
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eneficiary Nomination Form

EMPLOYEES' RETIREMENT SYSTEM GF RHODE ISLAND BENEFICIARY NOMINATION FORM

Fax (£01) £52-7631

Instructions: Flease FRINT CLEARLY or TYPE in black ink. Flesse forward the completed form to the Emplovess’ Retirement System of
Ehode Island. Complete all applicable items on this form. Flease note, incomplete forms will be returned. See instructions sheet for additionsl
information.

SOCIAL SECURITY NUMBER FIRET NAME, M1, LAST NAME

DATE OF SIRTH

MEMEERSHIP STATUS (check only one):  [J mewsss [ meTiR=E

(memiecyy)

EENEFICIARY INFORMATION

Person as a Beneficiary

To name an OAF beneficlary, you must bean active member with 1) at laast 10 years of contributory ssrvice on or before 83012 or 2) at least 5
yaars of contributory esrvice on or atter 7L

BENEFICIARY QAP

TYPE ELECTION DATE OF
NAME | ADDRESS | TELEPHONE | RELATIONSHIP | {chooss ons) | (Wvestsd) | BENEFIT TYPE | sSN |REGUIRED) BIRTH

O Primary - O Retd

OComngam | - O Daan Sanett

O Primary - O Ratd

OComngam | - O Daan Sanett

O Primary - O Retd

Ccomngam | = O Dasn Sanamt

O Primary - O Rehnd

OComngam | - O Daan Sanett

Organization as a Beneficiary

ORGANIZATION HAME | ADDRESS | TELEPHONE BENEFIT CATEGORY BENEFIT TYPE ORGANIZATION TAXID #

[ pamary [ camngam [ retnd [ Dagin San=n

POLICE AND FIRE: It QAP Is selactsd, spacial provision banefit 1s not payable. Plaass provids a copy of the mamtage cartificats, ist any
chikdran under tha age of 18 and provide coples of birth cartificates. If Domestic Partnar named, affidavit will ba requined.

HAME/ADDRESS | TELEPHONE RELATION SHIP 33N |REQUIRED] DATE OF BIRTH

O Spouse O Damastic Parnar

DS O Caughar

OSon O Caugmar

MEMEER/RETIREE AUTHORIZATION (Signature must be notarized)
SIGNATURE OF MEMBERRETIREE CATE OF SIGNATURE
{mmuddicsyy)

NOTARIZATION OF MEMBER' S/RETIREE'S SIGNATURE- *=*{REQUIRED}™

Stataof County of Subscribed and swom to {or affirmed)
before ma on this the day of .
{BEAL) Motary Public Signatue
RHODE
S ES ISLang Notary Print Nams

Emp/oyees ! Retirement SyStem Of Dats of Commizzion Expiration Talsphona Mo: - -
Rhode Island

www.ersri.org



https://www.ersri.org/home.jsp

Estimate of Benefits Form - Page 1

b

EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND
50 Service Avenue, 27 Floar

‘Warwick, Bl 028861021

Office (401)462-7500 Fax(401)452-76M1

Emeil: grsi@ersiong. Web Sie: waw.ersr.ong

MEMEBEER INFORMATION
Mamea SSN

ERSRI

Estimate of Benefits

Diate of Birth Diate of Retirerment

Plan

BENEFICIARY INFORMATION

Name

Benefit Structure

Date of Birth Relationship Special Provisions

MEMBER ACCOUNT INFORMATION

Service Credit Type Awarded Projected

Potential Total Member Account
Balance

TS5EB Balance

Membership Service
(contributions)

Opfional Service
[purchases)

Wages Used in Calculating
Average Compensation

Total Service Credit Used in Estimate Calculation Total Wages
Service Credit Factor Average
Compensation
Messages:
Office Information
Generated by: Generation Date: 4M0/2013 Estimate Mo: |
Employees’ Retirement System of
Rhode Island
wWww.ersri.org
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Estimate of Benefits Form - Page 2

Monthly Gross Benefit Estimates

Instructions: Refer to enclosure for explanations for Option Description
Options
SRA One Time Reafund of One Time Refund of One Time Refund of
Unused Contributions Unused Contributions Unused Contributions
Option 1
Option 2
SRA Plus/Social Security Option
SRA Plus/Social Security Benefit at Social Security Factor and estimated Soc. Sec. Supplemental Amount
Retirement Benefit

Teachers Survivor Benefits
Benefit

Teachers
survivor Benefit

Employees’ Retirement System of
Rhode Island

. .-
www.ersri.org 27
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Application for Retirement - Page 1

4
EMPLOYEES' RETIREMENT SYSTEM OF RHODE ISLAND APPLICATION FOR RETIREMENT
50 Senvice Avenue, 2 Fioxr gk 2
R1 02806-102 Municipal Employee Retirement System

(401) &52-7500 Fax (&01) &52-7691
E-Mal ersri@ersr org Wed Si2 waw.2ren org

Instructions: Please printclearly or typein black ink.
MEMBER INFORMATION

Name: SSN

oy T3k of Rewrement
Thy IS5 = T3 of Teminaton
Home Fhone: Email Address: Esimake No Dak o G

PLAN INFORMATION

_

MEMBER STATUS (Piease state your current position. If you are not currently employed or on approved leave of absence, please expiain

FEDERAL TAXWITHHOLDING STATUS AND EXEMPTION S

VATNOIANg SN (Chack ong)
0O Marieg Osngie Number of Examptions Clamad

FEDERAL TAXWITHHOLDING PREFERENCE (check one)

o 100 N0t Wish 10 Nave 120 taxes 020uCiad oM my reframant alowance
o Iwish 10 nave ERSRI oztarmine M2 amount, If any, Of faderal taves 1002 WIlhald YoM my réfiramant JEOwanca In accordance with e

3ppicane & tadies Using 2 Maritdl si3lus and examptions damad

1'wigh 10 nave ERSRI oMirmine e 3mount, Ifany, Of 20a 1Ixes 1002 WITNSA 0M my relramant FWOWaNce I 3CrdaNcE Wit T2
o appicadie tax tadEs USING 2 MM S13MS aNd Xamptons INICaed ove IFsowlsnhave S_ wirnad
£0m e3cn Moty DEnett payment 1N A33TON 1 N2 AMOUN 10 D2 WITHJ 0N M2 B33 of WITNOKING S13NS 3nd SXEMEEoN Camad

o
1wish 10 have ERSRI Withoid 3 1013 amount of § Fom 23ch montiy banaft payment

RI STATE INCOME TAX WITHHOLDING PREFERENCE (check one)

o 100 not wish 10 have Rhode island state taves daduciad fom my

I raquast voluntary InComa 13X WITINOKING om my pansion paymant In 3CCordance With 12 3ppiicadie tax tadies using 1he manital

SIS and examplons INBCaNad FDOVE. | IS0 WIEN B have §, WITHNad oM e3ch montnly Danaft payment In
o 33300 10 M2 30U 10 D2 WITHJ 0N 2 D3s!s Of WITNOKING S1315 and &Xamption Clamed

Iwant 12 1I0AING 3MOun 10 D2 WITHad ¥om 23ch pansion payment §

Employees’ Retirement System of
Rhode Island

www.ersri.org
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Application for Retirement - Page 2

T INFORMATION AND AUTHORIZATION

Mame af e Ham / Finandial nswuman Plagse saadl gy ana
O Chaciong O saangs
Bari’s Rouling Mumiber WO ACCOUN Mumber

DIRECT DEPOSIT AUTHORZATION

| carify T3l | am anifiad fo an ERSRI refiraman alowancs, and auindrize miy paymeant 10 b2 5am fo e financlal insTiulion nam=d abowe and o ba
dapasiiad Inhe dasignaiad acoounl

Pleare enclose g copy ofa voided check or fire page of bank stocemens showing accowns numbers for saings geconnss. Plegve note, faifnre fo
provide requested documentation may delay the processing of vaur penson. Plegee afow 3-3 monshs for vour fire pendon check [pavmens
refrogactive o doge ofredremeny). Fire poymenris mailed rothe home; all paymens fieregfter are firect deposieed & your goconns. Peneion
payments are made on the lovs business day ofthe mondh forchar mondy

Signairs | BEE]

Ganarated by «Userfnames allsamis «Userinamas | Genar ation Date: £ 102013

MEMEER'S STATEMENT AND SIGHNATLU

I, T2 undarsignad, carfy tnal |undarstand my rigiis and banalits 35 3 mambar of the Emgiayess Refiramant Sysiam of Rhode lsland. Undar e
penaities of parjury, |furiher carfify that | have nal bean camvicied or piad guilty 1o any orime raiaiad 10 my pubiic office o pubiic amgiayman as defined
nRhode keland Ganardl Laws Sac 36-10.1-2.

I haraly appily fo rafire from e 53kd sysiam and undarsiand T3l my refiramean will bacame affisciive an e first day folkowing my f=nminalian o e first

day of ha mann wis signed appiication Is racaived In ERSRI afice, whichavar I L3t
Signanra af Mambar Dar
Counsslar's Signatre (Oplianal) Daia

Guide to Retirement Forms

B
Forms I Information Where to Send When
Employers Cernication of Hearementand Final Wages Your Payrell! HR Department VRN yOUT WOTICE [PErod Tor
termination, but not more than 3
maonths before termination
| AppICSTon 107 REtrEmant ERGRT— 50 SEnics Avenns BET0re 351 =y of Work
» Federsl and Rhode |slnd state taxes may be withheld Warwick, R| 02886
from your pension check if desired.
»  Asof July 2, 1938, sl new retiress are reguired to utilize
direct deposit.
. Include 3 voided check or 1% page of bank
savings statement with your spplication.

Birth CErtficate Tor member and Surivor i1 Selec OpTon =1 of ERGRT -5 CEnVice Avenue Bfore a5t day of work

Option 22

Uphion SElEcTion Tonm ERGRT -5 CEnVice Avenue Before a5t day of work

TEaChers SuVivors Benetis EFCTon Form (f Spplicabie) ERSRT— 50 Semice Avenue Betore a5t day of work

BSEKC Group NS Urance — EXECTIoNn Fomm (1 SpPIcanE] ERGHT — 00 SEMICE Avenne BETore 1351 a3y Of WOk
| HEtires Healh Care Eleciion [1or Stale and 1Eachers ) Office of Employes Benstis, BETore 351 day of Work

One Capitol Hill

| BEnETiCiary MOMmInSTen F o ER SR — 50 Senice Fvenns EETore 251 0=y of Work

Employees’ Retirement System of
Rhode Island

. .-
www.ersri.org 29
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Option Selection Form

Employees’ Retirement System of
Rhode Island

www.ersri.org

EMPLOYEES' RETIREMENT SYSTEM OF RHODE ISLAND

EMPLOYEES RETIREMEN OPTION SELECTION FORM
Warwick, Rl 0ZEB6-1021

Office (401) 462-TG30_Fax, (401) 462-T631

E-Msil: ersri@arsri.ong Web Site: waw ersri.ong

Instruetions: Please typeor print clearly using black ink.

MEMEER INFORMATION

PLAN INFORMATION

RETIREMENT BENEFIT SELECTION

Figures given below are ESTIMATES ONLY, prepared to assist you in selecting a payment option. Yourfinal benefit amount may
wvary, as it will be computed sfterverfication of salary and senvice credit. Place your initials in the column adjoining the payment
option you wish to select Initial OME choice only. NOTE: If the Opfion Selection Form is received and no option has been
initialed and the Member's Certification section is not completed the form is not valid and will be returned to you for
completion.

INITIALS Type of Option Retiree's Benefit Amount Survivor Benefit Amount
5RA - Service Retirement Allowance No survivor benefit. Zero

[OPTION 1- Joint & Survivor 100%*

Reduced member benefit, but survivor receives same amousnt.

[CPTION 2 - Joint & Survivor 30%*

Reduced member bensfit, but survivor receives 5% of pension amount.

5RA PLUS - Social Security Option (Mot awailable for Police/Fire)

disability. BHDDH Nurses. Schedule B redrees. or municipal

employees with less than ren yesrs of conmiburory service by z

630712 ero

Frovides increased monthly bensfit until age 62, and a predetermined
reduction the month following your 62 birthday. Mo survivor benefit.

SRA Plus amount at retirement:

Reduced benefit amount the month after 62 birthday.

*OPTION 1 or 2ZBENEFICIARY INFORMATION - TO BE COMPLETED ONLY IF SELECTING Option 1 or Option2

AL 50 ATTACH A COPY OF THE EENEFICIARY' 5 BEIRTH CERTIFICATE **
NOTE: PLEASE COMPLETE A BEENEFICIARY NOMINATI THE DEATH BEENEFIT PAYMENT.
Bensficiany’s First Name Mi Bensficiary’s Last Mame

Beneficiany’s Social Security Mumbsr

Beneficiary’s Date of Birth {mm/

MEMBER'5 CERTIFICATION — Please inifial each statement and sign

d that my retirement will become effective on the first day following my termination or the first day of the month the signed
d that my first pension check will amive 2-3 months after my retirement dste; my pension cannot be processed wntil | have
submitted 3l forms that | am responsible for, and my employer has submitted the necessary termination form and any other information that
uires to calculate my benefit.
d that my first pension check will be retrosctive to the date of my retirement, at
Subseguent check il b= electronically deposited into the checking or savings account that | have specil
d on the last business day of the month.
| understand that if | have elected either Option 1 or Option 2 3t the time of retirement, | have the right to change my retirement option ons
time only to sither Option 1, #2 orthe SRA Plan, provided that | or my bensficiary, f married at the time of my retiremant, have not divoreed
or are not involved in divorce proceedings. | understand that | may not change to the SRA Plus plan.
| understand that if | have elected either the SRA or the SRA Flus option, the pension benefit will cease upon my desth and my beneficiany
will be entitled to only 3 one time death bensfit.
| understand that If | have elected sither the SRA or the SRA Plus option, | cannot change the option once | have begun to receive 3 pension
benafit.
| e
will b= the pr
sutematic, reg

will be an actual chec

nt to my mailing
=posits will be

tand that if | have elected the SRA Flus option, my benefit will be reduced the month following my 2™ birthday; the reduction amount
ietermined amount regardless of the amount that | might collect from the Social Security Administration. This reduction will be
ardless of when | apply for or begin to receive my Social Security benefit from the Social Secuwrity Administration.

Signature of Member Date {mm/dd/sownd
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Employers Certification of Retirement

and Final Wages - Page 1

Employees’ Retirement System of
Rhode Island

www.ersri.org

EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND
50 Banvica Awanua, 2™ Floor

‘Warwick, Rl 02355-1021

Qo2 [801) £82-7500  Fax (201) £52-7831

E-Mal arsTiIarsrLang WWeh SMa W arsrang

Employers’ Certification of
Retirement and Final Wages 5

DO NOT SUBMIT THIS FORM MORE THAN 2 MONTHS PRIOR TO MEMEER'S RETIREMENT

MNama SEN:
Addrass: Caie of Bl
Sty - St ZIP:

Talaphana Muminar:

EMPLOYMENT INFORMATION

Nama Ol 2 Emgayar Emgigyman Star Daie Em@gyman £nd Daw

Aosian of e Mamibar: Posilan Siarl Daie Posiian End Caie

TERMINATION INFORMATION

Cale of Tarminaion: Last Pay Cale of Last Wage & Coniribuion Rapanl Submitiad:

Type of Ratramant Sarvics Rewaman [ Dizapmly Remwamam [ Survivar Sanatl (Deah In Samvics) [

Rewraman Sub Typs  Onanary [] Acodama ]

Annual B3lary Raa
UNMREPORTED WAGES, CONTRIBUTIONS AND SERVICE CREMNT

Pay Pariod End Date Wagsae Contributions Typee of Wages | Sarvice Credibed for
paricd

Pay Parlod Start Date
this

SUPPLEMENTAL PENSION INFORMATION

Is your Municipality accepting the provisions of §16-7-19.1 (Optional Incentive Bonus)? Yes O Mo |

If yes, please give the number of years in your municipality and amount of bonus: #of years % pEr year
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Employers Certification of Retirement and
Final Wages - Page 2

Y CERTIFICATION

REPORT G HIGHEST CONSECUTIVE YEAR & OF SALARY OR LAST 3 YEAR § SALARY, WHICHEVER |5 GREATER. SALARY
REPORTED MU ST NOT INCLUDE OVERTIME, UNUSED SICK OR VACATION TIME, COMPEN SATORY TIME, OR PAYMENT 5
MADE IN ANTICIPATION OF MEMEER' 3 RETIREMENT.

Yaar Contractual Satary # gf Days In # gf Days Worked with Amount Eamad this Schood Year
School Year studants In ssesion
T
E
A
C
H
E
R
M Yeoar Full Contractual T plFay Longevity Eamed Effective 10 Wonth T2 Weonth
u Ealary Parloda Data of Employes Employes
N {Calandar Yaar] Longavity
é d d
| m| m|
. m) m)
L O O
O O
O O
Year Ratro Paymants (7| ENectve Las Emount of Retno par TO Wonth TT WMonth
appl. to yrs Nsted) of Retro Pay Pariod Empizyss Empizyes
? O [
A | O
T
! O O
| O
[ [

epo ages,
Serwutmdrtbonhlned Dnthlsform have been provided slnlehr I:rgrthe Emplng;er BYSIQI‘III‘IchISfDI‘m the memherach.nwledge

that hefshe has voluntarily made the decision to submitthe completed form tothe Employees’ Retirement System of Rhodelsland
(ER 5R1} which includes the member's dateof termination and projected final wapes and service credits through the dateof
termination. The member further understand s thatif he/she has made the determination not to terminate after submission of this
form, hefshe must notify ERSRIinwrifi |nmedlam After the member's pension has been processed, nnfurthercnnh'lbutmns
will heaﬁbeptedaﬂertheda‘.eoﬂermn o P row onthisform, and once the member hascashed a pension check, the
member's refirement is final and cannot be rescinded.

The undersigned acknowledpes that he/she has read the forepoing Disclaimer, undersnd s the contents, has reviewed all
information provided for accuracy and hasdetermined it to be comect, and is signing itfreely and voluntarily.

| understand that amy person who makes a false statement or shall falsify or permit to be falsified amy record of the retirement
system in an attempt to defraud the system may be subject to eriminal prosecution, and with thatunderstanding, | certify that all
information on page 1 and page2 of thisform is true and correct.

Autnarized Emgioyar Signairs Daa (mamiidiccyy)
Tme Businass Tal
nHODE,Is
STE O Ly . Mampr Signars D (mmadesyy)
— " Employees’ Retirement System of

RhOde /S/aﬂd This form must be completed in entirety and signed by both the Member and Employer.
. Return both pages of completed form to the Employees’ Retirement System of Rhode | sland.
WWwWWw.ersri.org



https://www.ersri.org/home.jsp

Part-time Anti Spiking Rule

If your compensation is less than $35,000 (indexed)

Hours
worked

Your pension W
qverage earnings
But your average
compensation consists of
three (3) or more years
during which you devoted
more than thirty (30)
business hours per week

or the

: lated based
ill be ca\Crl\J_|ghest 5-year averag

If more than one half (1/2)
of your total years of
service consist of years
during which you devoted
less than thirty (30)
business hours per week,

on the greater of highest 10-year

e earnings.

Hours
Worked

=7

Never less than compensation as of June 30, 2012.

( Final
Average
Salary (FAS)/

g b Employees’ Retirement System of
\ Rhode Island
N _ WWw.ersri.org
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Online registration

Go to www.ersri.org to create an account.

v

v

Your username will be your full email address that was used when
creating the account.

> We recommend using a personal email address because a work email
address may be deactivated after you retire or change positions.

> After completing the registration, you will receive a confirmation email
containing a link to activate your account. You must click on this link
before online access will be allowed. (You may have to check your spam or
junk folder for the confirmation email.)

> Once activated, you may log in by using your full email address as the
username and entering the password chosen when you created the
account.

» If ERSRI creates the account for you, your password will be a temporary
password provided by ERSRI.

Employees’ Retirement System of
Rhode Island

- .-
WWW.ersri.org 34
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Online Calculator Example

RIRSA Retirement Eligibility Calculator for Municipal General Employees

Enter Years Enter Months Enter Working Days Service
0 0 0 0
Enter DOB[ 6!30!1960‘
Age at 6/30/2012 52.00
Enter Service Credit| 10|
Your Social Security Normal Retirement Age is 67
Your estimated eligibility date for full benefitsis  November 14,2021  at which point you will be 61 Years 4 Months and 15 Days old.

You may retire on

Employees’ Retirement System of
Rhode Island

www.ersri.org

June 30,2018

ifyou have at least 10 years of contributory service as of June
30,2012. You will only receive accrued benefits as of Tune 30,
2012,
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Post Retirement Employment

. Days Allowed Before | Gross Pay Allowed Before . .
Hired Post Employment As A... . i . . Time Period
Pension Suspension Pension Suspension
State Employee 0 $0 N/A
Registered Nurse N/A $12,000 Calendar Year
Classroom Instructor, Academic Advisor,
or Coach at a State School Or College N/A SISOt Lallomda et
Drivers Ed Teacher N/A $15,000 Calendar Year
MERS Employee 75 (or 150 half days) N/A Calendar Year
Teacher 90 (or 180 half days) N/A School Year
Elected MERS official Unlimited * Unlimited * N/A
Unpaid state or municipal board Unlimited * Unlimited * N/A
Non Participating o o
Municipality Employee Unlimited Unlimited N/A

« Any employment or reemployment may begin no earlier than 30 days after separation/termination from employment.
— * Unlimited except for those who previously worked and earned service credit as an elected official or board member.
s‘giﬁ/ &"'I’S‘i.}'"o

? Employees’ Retirement System of
Rhode Island

— . .-
Y £ www.ersri.org 36
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Post Retirement Employment

»  Retirement contributions will not be deducted from your wages and you will not earn any
additional retirement service credit for any post-retirement employment.

v

It is your responsibility to ensure that while collecting a retirement benefit your
employment does not violate any statutory restrictions.

» ERSRI must be notified on a monthly basis. You and the employer MUST report via form
available at www.ersri.org under ERSRI Forms/Retiree Forms.

» Teacher/Certified - may substitute in Rhode Island public school for up to 90 days (or
180 half-days of 3 hours or less) per school year.

» Fill vacant position not to exceed equivalent of 90 days in school year. Before accepting
position, must have school send letter to ERSRI and unions certifying good faith effort
made to fill position with non-retiree. This includes coaching, tutoring and consulting.

» No “mixing and matching”. You cannot participate in more than 1 area that is limited by
statute.

» Post-retirement provisions apply if you are a consultant or corporation or employee of
another party.

» May work in a municipal position for a participating Rl municipality for up to 75 days (or
150 half-days of 4 hours or less) in a calendar year.

Employees’ Retirement System of
Rhode Island

. .-
www.ersri.org 37
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I—I Important Contact Information

Employees’ Retirement System of Rhode Island (ERSRI)
50 Service Avenue, 2" Floor, Warwick, Rl 02886
(401) 462-7600
WWW.ersri.org

TIAA-CREF/DC Plan Coordinator
The Gateway Center

15 Park Row West

Suite 102

Providence, Rl 02903
1-800-897-1026
http://www.tiaa-cref.org/ri

Federal Social Security
Providence Office
1-877-402-0808
WWW.S553.goV

For inquiries regarding health benefits contact your employer.

Employees’ Retirement System of
Rhode Island

www.ersri.org
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